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Me and Mine +

Brief Bio Intro :

Meet Camille

_

7 years old - the light of my universe

I'm not Camille! I'm Dr. Forbes
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How do you racially identify?

Waiting for responses .--
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Racial |dentity
Think — Pair -
Share

« How do you racially
identify?

* When did you know

you were the race you
are?

« What privileges has
your race afforded
you?

« How has race affected
your life?




e Why do you think
5P there is a disparity

In the outcomes
and experiences
; , that is predictable

~ by race?
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RACE CARD
7 PROJECT

BY MICHELE NORRIS MAKE YOURS ABOUT

HOME RACE CARD WALL

Welcome to The Race Card Project

What you see here are candid submissions from people who have
engaged in a little exercise. Here's how it works. Think about the word
Race. How would you distill your thoughts, experiences or observations
about race into one sentence that only has six words?

+ About the Six Words
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Whiteness:

Whiteness is a social and cultural construct that encompasses the norms, behaviors, and

privileges associated with being perceived as "white" in a particular society. It is not an inherent
trait but a set of social expectations.

White Dominant Culture:
White dominant culture (informed by white supremacy thinking, paternalism, and capitalism)

describes a societal framework where the values, norms, and expectations of the white majority
group set the standard for what is considered normal or acceptable. It may not necessarily imply

an active promotion of white supremacy but reflects the dominance of white perspectives in
shaping societal norms.




How is whiteness or white dominant culture setting the
values and expectations for what is considered normal

or acceptable in your program?

...and how might those values and expectations be
impacting students of color?






66
Capitalism, patriarchy and white
supremacy (all of which create
offshoots like ableism, transphobia,
ageism and others) are embedded
in the systems and institutions we
all interact with- everything from
housing to health care to media to

jobs to education. But they are also
embedded in each of us.

Mia Birdsong
Activist, Author
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Whatis
Liberatory
Design?




Liberatory Design

Is a process and practice

e To generate self-awareness in order to liberate
leaders/designers from habits that perpetuate inequity

e To shift the relationship between people who hold
power to design to those most impacted by the design

e To co-create conditions for collective liberation
e To catalyze the equity-centered designer in YOU

Design is the result of a collaboration between Tania Anaissie, David Clifford, Susie Wise, and the National Equity Project
,VictorCaryarﬂTomMarkoy’.



Liberatory Design

Mindsets




“Who we are
shapes what
we see, how

we relate, and
how we
design.”

and how our perspectives impact our practice LiberCItOfy DeSig n

Practice Self-Awareness

Who we are determines how we design. Looking in
( 7 the "mirror” reveals what we see, how we relate

LBERAYORY
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“Inequities do not
existin a vacuum.
They are shaped
by oppression and

design decisions
made across
history.”

C, Recognize Oppression

Learn 10 see how oppression, IniIts many forms
e rod has shaped designs that lead to inequity.

o4 W
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“Relational
trustis the
glue when
designing for
equity.”

Build Relational Trust

C Invest in relationships with intention, espe callv Liberatory DeSign

across difference Hoosc Sr’ actic
;hllt ng




“It's easy in an organizational equity plan to appreciate
diversity and commit to being “welcoming.” A serious
DEI plan describes what the organization is doing to
eliminate racism and cultivate anti-racism, and how it
will hold itself and organizational members accountable
to these intentions.”

-Paul Gorski, Equity Literacy Institute



What Is the Role of Study Abroad
in Advancing Antiracism in

International Education? %

Motun Bolumole and Nicole Barone | =

WWW.STARTDIALOG.COM
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N\ i Positive impact of Study Abroad

Bangalore | Chennai
STUDENTS WHO TOOK PART IN THE SURVEY REPORTED

75% ACQUIRING SKILL
SETS THAT INFLUENCED
THEIR CAREER PATH

98% BETTER
UNDERSTANDING THEIR OWN
CULTURAL VALUES BIASES

96% INCREASED SELF - STU DY 97% STUDYING ABROAD

CONFIDENCE SERVED AS A CATALYST FOR

AB ROAD INCREASED MATURITY

86% STUDYING ABROAD ; 97% STUDYING ABROAD

INFLUENCED SUBSEQUENT SERVED AS A CATALYST
EDUCATIONAL EXPERIENCES FOR INCREASED MATURITY

www.mavenconsultingservices.com




Human beings are more alike
than unalike, and what is
true anywhere is true every-
where, yet | encourage travel
to as many destinations as
possible for the sake of
education...

Maya Angelou
Passports to Understanding (1993)
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* Expand and Deepen Identity
* Increase Ones Global Understanding about Race

* Cultural Reparation
* Impact Home, Family, and Community
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Europe

hosted 730/0

of U.S. study abroad
In 2021/22




Leading Destinations opendoors

FROM THE 2023 OPEN DOORS® REPORT

Academic Year: v

2021/22 v

Academic Year:

Leadi ng Rank  Destination Number of Students % of Total % of Change
Destinations 1 Italy 30,610 16.2 1,295.8
for U.S. 2 United Kingd 27,503 14.6 1,606.1

nited Kingdom , . ,0U0b.

Study Abroad

4 France 14,397 7.6 1,304.6
5 Germany 7,644 4.0 1,755.3
6 Ireland 7,031 3.7 3,200.9
7 Costa Rica 4,751 2.5 740.9

8 Greece 4,484 2.4 972.7




Category:
Race/Ethnicity

Academic Year

¢ 21722

« B

Characteristic:

B American Indian or Alaska Native
B Asian, Native Hawaiian or Other ...
B Black or African-American

B Hispanic or Latino(a)

| Multiracial

| White

Note: Percent distribution may not total 100.0 due to
rounding.




Category:

Gender

Academic Year

< 2122

« B

Characteristic:

B Ven
B Women

B Non-Binary

Note: Percent distribution may not total 100.0 due to
rounding.

Suggested citation: Institute of International Education. (2023). "Profile of U.S. Study Abroad Students, 2000/01-2021/22." Open Doors Report
on International Educational Exchange. Retrieved from http://www.opendoorsdata.org.

Source: The Open Doors Report on International Educational Exchange is a comprehensive information resource on international students and
scholars in the United States and on U.S. students studying abroad for academic credit. It is sponsored by the U.S. Department of State with
funding provided by the U.S. Government and is published by IIE.




There is an Increased Desire
for Global Mobility for Students
of Color but

Inequitable Barriers Persist




How to
shift the paradigm
of your
global program office
in @ manner that
demonstrates your
stated commitment to
DEI




§AEADEMIES

GLOBAL ACADEMICS EQUITY
RUBRIC FOR ASSESSING
GLOBAL PROGRAMS"

Utilizing Assessment to Cultivate Improved Services
for
Students of Color

Implementing an

for Assessing
Global Programs:



Final Reflections of Self and Power:

As a result of this workshop, what commitment can you make to
increase EQUITY in your study abroad program, office or other
international education efforts?




A Sincere Thank You!
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ACADEMICS SHOW UP.

travel & curriculum for educators . ' DIFFERENTLY.
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